
As a team member at Carespring, you have access to benefits beyond health insurance, 401k retirement, and other typical 
parts of a benefit package.

We are looking to invest in the next generation of long-term care providers! We want to help people go back to  school to 
advance their long-term care related career. This opportunity is unique in that we would like to o�er these tuition assistance 
agreements to team members who want to stay with Carespring. This program will be contingent on the team member signing 
an employment contract. 

ELIGIBILITY: In order to be considered for a Carespring Tuition Assistance Agreement an applicant must: 
• Be actively employed with Carespring or one of its a�liates for the last 12 consecutive months and be a

full-time or part time employee (or parent of a dependent child) of Carespring, or one of its a�liates.
• If a full-time employee of Carespring, or one of its a�liates, the employee must have worked at least

1,250 hours over the previous 12 months prior to the application deadline. (Full-time is defined as regularly
scheduled to work a minimum of 30 hours/week)

• If a part-time employee, the employee must have averaged 24 hours or more per week over the last 12 months.
• Be enrolled, or have been accepted, at an accredited college or university:  – working to obtain a long-term

care related degree and carry at least 3 credit hours per term;
• Have a minimum GPA (Grade Point Average) of 2.5 if already attending college or a minimum GPA of 2.5 if a

graduating senior in high school.

Students who complete a general scholarship application will need to meet the admission requirements of the College and 
have a minimum cumulative GPA of 3.0. Students will need to maintain a minimum of 6 credit hours each semester to receive 
funding for the semester. Preference in awarding the scholarship will be given to those students who meet the aforementioned 
criteria and are employees of Carespring Health Care. The number and amount of scholarships will be determined by the 
Financial Aid O�ce dependent on available funds each year.

CARESPRING UNIVERSITY 

CARESPRING TUITION REIMBURSEMENT PROGRAM 

CHRIST COLLEGE OF NURSING SCHOLARSHIP – CARESPRING HEALTH CARE
“ELINOR “MICKEY” MCFARLAND FUND” 

There are many great schools in the area that we partner with to assist our Team Members in furthering their education. We 
have scholarships available to Team Members at a few local colleges.

OTHER LOCAL EDUCATION PARTNERS AND SCHOLARSHIPS

UC BLUE ASH – NURSING PROGRAM ELINOR L. WILLET, RN/CARESPRING HEALTH CARE MANAGEMENT
SCHOLARSHIP ($6,000)

TEAM MEMBER PERKS

An online resource for educational opportunities including unlimited continuing education credits for licensed 
team members! www.carespringuniversity.com

Two $1,500 scholarships are awarded and divided into two installments for the academic year. This award is contingent upon 
the student continuing in his/her program and  maintaining at least a 2.5 GPA. The Elinor L. Willet, R.N./Carespring Health 
Care Management Scholarship is awarded annually to one sophomore student  in clinical nursing coursework. The 
scholarship was created in honor of the late Elinor L. Willet, R.N., mother of the late Barry Bortz, and founder of Carespring 
Health Care Management. The criteria for this scholarship are:
     Matriculation in the UCBA Nursing program.
     Sophomore status, or 30+ credit hours, in clinical nursing at the start of the fall semester of the academic 
     year in which the scholarship will be received.
     A cumulative GPA of 2.5 or above.
     The recommendation letter provided with your application must come from a Clinical Nursing professor.



TEAM MEMBER PERKS

Provider Discounts Available Instructions

25% discount on voice
and data service plans

You can now access your pay when you need it! As a new employee, you can track your daily shift 
earnings and transfer those earnings on your own schedule. DailyPay gives you more control over your 
pay. Use DailyPay to avoid late fees and interest charges, and to help you plan for expenses.

Just like an ATM, you can use DailyPay to see your balance of earnings and transfer those earnings at 
your convenience. 

CHAMPS EMPLOYEE DISCOUNT PROGRAM

Cellular Voice & Data Services

22% discount on monthly access fees when 
enrolled in My Verizon (discount drops to 19% 

if not enrolled in My Verizon)

25% discount on eligible Verizon Wireless 
accessories

23% discount on voice and data service plans

PLEASE NOTE -  
DISCOUNT NOT AVAILABLE AT THIS TIME 

DUE TO TMOBILE ACQUISITION

1. Visit www.att.com/wireless/premiergpo or nearest AT&T store
2. Enter/provide 8-digit Foundation Account Number (FAN)
Carespring Health Care Management 07541916 

1. Visit www.verizonwireless.com. Click on 
My Verizon and click Register

2. Register using your work email address
3. Set up paperless billing to receive the full 22% discount

a. Sign in to My Verizon
b. Mouse over My Billing & Usage
c. Select paperless billing
d. Click Continue

    Profile ID: Corporate  538392
Employee  538393

1. Visit www.sprint.com/verify or nearest Sprint store
2. Online: Enter your cell phone number;  In-store: provide proof 

of employment (a verification email will be sent to your work 
email address within 3 days)
Corporate ID: HPRM3_CSM
Employee ID: HRPM3_CSM_ZZZ

Provider Discounts Available Instructions

Discounts on leisure and professional
travel rates and benefits

Car Rentals

1. Visit www.hertz.com to make your reservation
2. Enter Discount/CDP/Club Code
CDP ID: 2128287

Additional employee discounts available from these providers and more.

Additional Discounts


